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Part 2 – both parts must be completed
Employment Application Form	

	Applicant initials
	

	Post applied for
	

	Location
	

	Where did you see the vacancy?
	




Completion of the form
Please complete all fields of the form and submit via the Beat website at www.beateatingdisorders.org.uk/vacancies . If you need to add more information than the fields allow, please add additional rows. If you are unable to use this form in its current format, please contact 0300 123 3355 to request an alternative format. CVs will only be considered if prior agreement given.
To read more about working at Beat and how to complete this application form, please visit www.beateatingdisorders.org.uk/about-beat/who-we-are/join-the-team/. 

Data Protection
The following information will only be used to support your application for this post. If you are unsuccessful, your form will be filed in line with our retention guidelines and then destroyed – if you have any queries, please email jobapplications@beateatingdisorders.org.uk .

The HR Privacy Notice can be viewed on our website using the link above.

Safe Recruitment & Selection Policy
Beat operates a safe and fair recruitment policy; this too can be viewed from the website link above.

Eligibility to work in the UK
Beat will need to check entitlement to work in the UK as part of the recruitment process, if there are any restrictions regarding your employment, please note on your personal details form.



Vocational Training
We don’t require your full educational history. Giving information on your education or qualifications is optional. If you feel it will support your application, please give details of the qualification and the subject.
[bookmark: _Int_Jh5X1Qbe]We don’t ask for the name of your school or college or the dates that you attended in order to help reduce unconscious bias in the recruitment process.
	Qualification or course

	

	

	

	

	

	

	



Current Employer
	Name & Address
	Job Title
	Main responsibilities
	Start date

	






	
	
	

	
	
	Notice period
	





Previous Employers
Please include paid and unpaid work, and any gaps in employment 
	Name & Address
	Job title
	Main responsibilities
	Dates of Employment

	
	
	
	Start 
date
	End 
date

	


	
	
	
	

	


	
	
	
	

	


	
	
	
	

	


	
	
	
	

	


	
	
	
	

	


	
	
	
	

	


	
	
	
	




Suitability for the role
Below are each of the bullet points in the person specification. Please treat these as a sub-heading and explain, with examples, how you meet the criteria to be shortlisted for this role. Please note that your response to each header should be no more than 300 words.
You can use examples from both paid and unpaid work as transferable skills will be taken into consideration.
AI tools may be used to support how you express your experience, but the ideas and examples must come from you. We want to understand the real you, not read a model answer.
This information will be used to decide whether to shortlist your application.
	A proven PR professional with a track record of leading media relations and increasing press coverage, ideally in a charity or health setting alongside experience of sensitively working with storytellers producing a variety or content types.


Management or supervision of staff or volunteers to maximise their impact, including the ability to sensitively support vulnerable individuals to share their story and experiences.


Ability to operate effectively in a highly cohesive, high performing team based on the principles of trust, mutual respect and empowerment.


Very strong writing skills, with the ability to develop and communicate key messages to the media and other relevant audiences.


Ability to develop strong and effective external relationships with key 
stakeholders including journalists, podcasters and influencers.


Strong planning skills, with the ability to identify and prioritise relevant opportunities.

Good knowledge of the media landscape, including news, lifestyle and trade media.


Good understanding of mental health issues, and ideally eating disorders.



























Beat has a duty of care to all employees and is aware that working in some roles with vulnerable people could cause emotional distress. Therefore, if you are selected for interview, you may be asked about coping in difficult circumstances. Please consider whether you would have any concerns about this and feel free to discuss them with the interview panel.

Declaration

I authorise Beat to obtain references to support this application once an offer has been made and accepted, and release Beat and referees from any liability caused by giving and receiving information.

I confirm that the information given as part of this application is to the best of my knowledge true and complete. Any false statement may be sufficient cause for rejection, dismissal or criminal proceedings.

☐    Please tick this box to confirm                   Date: Click or tap here to enter date.

	
	
	



image1.png
Eating disorders




